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AGREEMENT by and between the Hicksville Union Free School District (hereinafter referred to as the 
'District') and the New York State Nurses Association (hereinafter referred to as the 'Association'). 
ARTICLE I - RECOGNITION AND SCOPE 
The District recognizes the Association as the sole and exclusive bargaining agent for all registered 
nurses except Nurse Teachers to negotiate collectively in the determination of their terms and conditions 
of employment and the administration of grievances arising thereunder. 
ARTICLE II - DUES DEDUCTION 
A. The Distrii shall deduct from the checks of members of the Association who submit proper 
writlen detailed check-off authorization. the amount of Association dues as certified to the District 
by the Association, in writing. The figure for dues shall be certified to the District no later than 
September of each year only. These deductions shall commence in October and continue for ten 
(10) consecutive payrolls. The funds deducted shall be transmitted to the Association. 
B. Such authorization shall remain in effect until the pay period following receipt of the written 
revocation by the Distrid, provided the w~thdrawal is received ten (10) days prior to the payday on 
which the revocation is to take effect. If the revocation is received later. il shall become effective 
for the following pay period. 
C. The District shall notity the Asscciation's local representative of newly-hired employees and/or 
terminations within the bargaining unit as soon as practicable. 
ARTICLE Ill -ASSOCIATION STATUS 
A. Local Reuresentative. The Association will notify the District of its local representatives who are 
authorized to deal with the Distlict in the adjustments of any problems arising out of this 
agreement. 
B. General Reuresentative. A duly authorized representative of the Association may visit the District 
to meet with members of the unit. The Association may use school faciliies for meetings 
provided prior arrangements with the proper District personnel have been made. 
ARTICLE IV - WORKING CONDITIONS 
A. Work Year 
1. The work year shall be based on the Hicksville School District calendar, but in no event 
shall the number of work days be less than 180 days. 
2. Upon reamable notice from the Superintendent, nurses will be available to assist in 
administering physical examinations. The Superintendent will consider Me nurses' 
desires in scheduling these work days. 
3. In the event that nurses assist in conducting the yearly sports physicals within the District. 
they shall be compensated at a rate equivalent to their individual hourly rate of pay when 
performing such aclivilies. 
4. Where a nurse parkipates in the Summer Program. said nurse will be campensated at a 
rate equivalent to their individual hourly rate of pay which will be inclusive of the nurse's 
step increase effective July 1st of that same year. 
5. The District shall provide members of the unl  wlh tentative assignments for the following 
school year before June lMof  the previous year. 
Workday 
The workday shall consist of six and one-half (6-1/2) consecutive hours. 
Smoke Free Work Place 
Employees shall not be permitted to smoke in school buildings or on school grounds. 
Postina of Vacancies 
Registered Nurse vacancies in the Distiict shall be forwarded by registered certified mail to the 
Chairperson of the Association. 
Summer Emolovment for School Nurses 
All summer Registered Nune positions will be filled by qualiied Registered Nurses employed by 
the Hicksville School District unless there is no interest in an available posltion. 
Transfers 
Registered Nurses covered by this agreement shall have the opportunity for mutual transfers 
among other members of the Council of Nursing Practitioners of the Hicksville School District. 
provided they obtain the prior approval of the Superintendent of Schools or h i i e r  designee. 
Seniority 
Seniority shall be determined based on the first day of full t i e  employment within the Hicksville 
School District as a Registered Nurse. 
Senioritv - Lists 
The District will, on execution of this agreement and annually thereafter, furnish to the 
Chairperson of the Nurses Association a senbrily Sit. 
Continuina Education 
All members of Me bargaining unil shall be reimbursed for professional continuing education 
costs up to Two Hundred Fifty ($250.00) dollars annually to attend seminars or conferences 
where continuing education units (CEUs) are earned which are ANA approved and with the prior 
approval of the District. 
Effective July 1, 2003, all members will be offered the opportunily to attend the NYS Association 
of W o o l  Nurse Orientation Conference. The District will provide reimbursement of up to a total 
of OnsThousand ($1,000.00) Dollars for the entire bargaining unit each year of the agreement. 
Attendance for the conference shall be held during non-school hours. 
The School District will provide an organized in-service education program for the District nursing 
staff appropriate to their nursing practice responsibilities. The In-senrice education will be 
prwided on the Superimtendent's Conference Day (Election Day). The parlies will meet and 
discuss the varous issues that would ~ertain to the bamainina unit and that would be aoorooriate 
- - . .  . 
for in-service education. 
ARTICLE V - SlCK LEAVEPERSONAL DAYS 
Nurses shall be entitled to sick bave and personal leave pursuant to the following schedule: 
STEP SICK LEAVE PERSONAL DAYS 
1 7 3 
2 8 3 
3 9 3 
4 10 3 
5 11 3 
6 12 3 
7 12 3 
8 12 3 
9 12 3 
10 12 3 
11 12 3 
12 12 3 
Unused accumulated sick leave and personal days may be accumulated from year to year with no 
maximum limit 
Employees who have accumulated in excess of 45 days shall be eligible to redeem those days in excess 
of 45 as of June 30th of each year at the rate of one for two, on the basii of the per diem rate for that 
years salary. 
Maximum 10 days pay per year under this provision. 
ARTICLE V1 - LEAVE OF ABSENCE WITH PAY 
1. In addifion to the above, nurses will be entitled to the following temporary leaves of absence with 
full pay each school year. Such days shall not be deducted from the nurses' sick andlor personal 
leave. 
2. Time necessary for appearances in any legal proceeding connected with the nurse's employment 
or with the school system. 
3. Up to l i i  (5) days at any one f i e  in the event of death of a nurse's spouse, child, son-in-law. 
daughter-in-law, parents, grandparent, grandchild, father-in-law. mother-in-law, bmther, sister, or 
member of the immediate household. 
4. The release of nurses for attendance at conferences, workshops, seminars, and similar 
pmfessional visitations including the Associat i  convention. Such release shall be conditioned 
upon the approval of the Superintendent of Schools. 
ARTICLE VII - LEAVE OF ABSENCE WITHOUT PAY 
1. The Board, in its discretion, may grant leaves of absence without pay for periods of up to one (1) 
year for good and sufficient reasons and may grant extensions up to one (1) additional year on 
written requests received at least ninety (90) days prior to termination of leave. 
2. All benefits to which a nurse was entitled at the time her leave began will be restored to her upon 
her return to duty. Unless her posaion has been abolished or declared surplus, she will be 
assigned to the position from which she took leave, if available, or, if not, to a substantially 
equivalent position. 
ARTICLE Vlll - MILEAGE REIMBURSEMENT 
Nurses who use their car in the performance of their work duties will be compensated at the rate set by 
the maximum per mile rate albwed by the School Board Policy. In the event there is no school district 
transportation available said nurse will be reimbursed for travel expenses. 
ARTICLE IX -TERMINAL PAY 
A. The Board will increase the salary for the last full year of empbyment of any nurse who has given 
prior wnen notice of intentmn to reure and who is eligible for ret~rement by an amount equal to 
one hundred dollars ($1 00.00) per year of credited service in the H~cksville School System. 
B. Upon retirement, nurses would be paid, in addition to their base, on the basis of the per diem rate 
for their final p a t s  salary as folbws: 
For the first 45 days of accumulated leave 
For the second 45 days of accumulated leave 
For anything above 90 days 
0% per day 
25% per day 
50% per day 
ARTICLE X - INSURANCE 
A. Nurses shall be eligible to participate in a ?ax-shehered' annuity plan pursuant to United States 
Public Law No. 87-370. 
B. The District shall provide health insurance to Registered Nurses covered under this agreement at 
no cost to the employee for individual or family coverage. Empbyees hired on or after July 1, 
1994, shall contribute 20% toward the premium cmt of individual and family health insurance 
coverage. 
Insurance Buy-Out Option - Individuals who elect not to partipate in the District's insurance 
coverage shall receive 50% of the District's share of the annual premium for said coverage, which 
shall be paid semi-annually. 
C. 1. The Board will provide, without cost to the nurse, Group Lie Insurance, which shall 
pay to the nurse's designated beneficiary a sum equal to the nurse's fhen regular 
U r y .  
2. The Board will provide, without cost to the nurse, d i i i l i i  coverage with benefits equal 
to fifty percent (50%) of the nurse's salary commencing on the sixlyfirst (61st) day after 
d i i i l i i .  A nurse who has not exhausted her accumulated sick leave at the time she 
becomes eligible for disability benefb shall have the option of either taking the benefits 
pro* in fhis section, or first uliliiing any or all sick leave to which she is entiitled. 
3. The d i i l i t y  benefits under this contract shall be as provided and defined in the Long 
Term Disabi i  Policy No. 20.798, issued by the Mutual Bene' Life lnsurance Company 
to the District, and shall be provided to the empbyees in this unit either by the District's 
continuing coverage under such policy or by providing the benelb of such policy as a 
self-insurer. 
4. Upm disability of s k  (6) months cf longer, the employee must apply for social security 
and disability retirement benefi, and the empbyee shall cooperate in the pmcessing of 
such applieatirnn by consenting to any and all medical examinations required by the 
School District and any other governmental agency having jurisdiction in the premisea as 
well as any other requirements attendant upon the processing and submission of such 
application. Upon the employee's failure to apply, cooperate and participate in the 
processing and submission of such application as above stated, the employee's 
Coverage under the District poky or the benefits provided by the D is t i i  as a self-insurer 
shall terminate. 
5. The District shall supplement the payments to the employee under social security and 
d i i b i l i  retirement to the exlent that they do not aggregate 'fly percent (50%) of the 
salary received by the employee at the time of the commencement of the disability. 
6. The employee shall have the right to return to employment with the District a, within two 
(2) years of the last date of empbyment. the District doctor or a doctor of appropriate 
specially retained by the District. finds the empbyee M for full-time duty. 
D. Effective July 1, 1994, the Board shall procue dental insurance coverage for members covered 
by this agreement at a cost not to exceed $180.00 per empbyee. 
ARTICLE XI -GRIEVANCE PROCEDURE 
1. A "grievance' is a claimed violation, misapplication or misinterpretation of this agreement. 
2. An 'aggrieved person' is an employee or employees filing a grievance in accord with the 
procedures set tom below. 
3. An aggrieved person shall have the right to be represented at any level of the grievance 
procedure. 
4. The aggrieved person shall pursue the following Grievance Procedure: 
a. Level Ong 
An aggrieved person shall file a detailed statement of the grievance in witing with hislher 
immediate supervisor within thirty (30) calendar days after the employee knew, or should 
have known, of the act or condition on which the grievance is based. 
b. Level Two 
If the aggrieved person is not satistied with me disposition of the grievance at Level One, 
or if no decision has been rendered within ten (10) school days after presentation of the 
grievance, helshe may file an appeal in miting to the Superintendent of Schools. Such 
appeal must be filed no later than fieen (15) school days of the receipt of the decision or 
fieen (15) school days after filing the Level One grievance if no Wiim has been 
rendered. The aggrimved person shall make hiisenhersen available for discussion or 
hearing of the grievance with the Superintendent of Schools or hislher designee. If the 
aggrieved person does not appear at a scheduled discussion or hearing. the grievance is 
waived. 
c. Level Three 
If the aggrieved person is not satisfied with the diipositbn of the grievance at Level Two. 
or if no decision has been rendered within fiieen (15) school days after presentation of 
the grievance, hefshe may appeal to lhe Board of Education. The aggrieved person shall 
notify the Board of hislher appeal within fnre (5) school days following the date of mailing 
or delivery of the determination of the Superintendent of Schools, or twenty (20) school 
days after filing the Level Two grievance If no decision has been rendered. specdying the 
basis or reason for hisher exception to the prior determination, and helshe shall 
simultaneously fumish copies of Me Notice of Appeal wkh exception to the 
Superintendent of Schools. Wkhin twenty (20) school days after receipt of the Notice of 
Appeal, the Board or a subcanmittee thereof will meet with the aggrieved person for the 
purpose of resolving the grievance. If the aggrieved person does not appear at me 
scheduled hearing, the grievance is waived. The Board shall render a deciision in writing 
wain twenty (20) school days after the hearing, which decision shall be final and binding. 
d. Failure of an aggrieved person to follow the above specifiid timeliness shall constitute a 
waiver of the grievance. 
ARTICLE XI1 - NEGOTIATION PROCEDURES 
A. Meetings shall be conducted at times and places mutually agreed to in advance by both parties 
with the purpose to achieve early agreement. 
8. In the event any provision of the agreement is held to be unlawful, me remaining provisions shall 
remain in effect. 
C. Copies of the agreement will be printed at District expense and a copy given to each nurse now 
or hereafter employed by me Distrii. 
ARTICLE Xlll - NO-STRIKE CLAUSE 
The Association confirms that it does not assert the right to strike agajnst the District, to assist or 
participate in any such strike or to impose an obligation upon its members to conduct or participate in 
such strike. 
ARTICLE XIV - TAYLOR LAW NOTICE 
IT IS AGREED BY AND BIZWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT IS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XV - DURATION 
This agreement shall be effective July 1.2001 and shall continue in effect through June 30.2005. 
ARTICLE XVI - SALARIES 
2001 -2002 3.5% t increment 
2002-2003 3.5% + increment 
2003-2004 3.5% + increment 
2004-2005 3.25% t increment 
ARTICLE XVll - L O N G M P l  
Effective July 1, 2003, nurses shall receive longevity pay for their years of service to the District as 
follows: 
After completing 8 years of service: $300 per year 
After completing 12 years of s e ~ ~ e :  $800 per year 
After completing 16 years of service: $1 150 per year 
After completing 20 years of senrice: $1500 per year 
ARTICLE XVIII - LABOWMANAGEMENT MEETINGS 
The District and the Association will meet at mutually convenient times and places after work hours to 
consider employment conditions and the operations of this Agreement. 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this - day of 
,2004. 
BOARD OF EDUCATION 
HlCKSVlLLE PUBLIC SCHOOLS 
B y : A a 0 , ! < f i 9  
Superhendent of Schools 
Date: 9 d%f 
President. Board of Education 
NEW YORK ST 
J 
~irector"~conomic and General welfare Prmram 
Date: IC) r ICY 
NURSES SALARY SCHEDULE A 
